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Practice Areas

Litigation and Trials
Discrimination and Harassment
Labor Management Relations

Overview

Samuel Wiles focuses his practice on labor and employment law matters, and represents clients before federal and state courts
and federal and state employment agencies.

Sam’s practice involves representing employers in all aspects of traditional labor law, including union elections and organizing
drives under the National Labor Relations Act, collective bargaining, labor arbitrations and grievances, unfair labor practice
charges, and labor relations.

Sam has also defended clients against claims of gender, age, disability, criminal background, familial status and retaliation
claims before the New York State Division of Human Rights.

Prior to joining Littler, Sam was a litigation attorney in Rochester, practicing general litigation including medical malpractice,
trusts and estates, and commercial litigation. Previously, Sam handled labor and employment matters at a firm in New York
City and also worked as a labor relations intern. During law school, Sam was a member of the St. John's Law Review.

Professional and Community Affiliations

Member, Labor and Employment Section, New York State Bar Association
Member, Monroe County Bar Association

Events & Speaking Engagements
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2022 New York Employment Law Update - Union Organizing
Fairport, NY
November 8, 2022

Education

J.D., St. John’s University School of Law, 2019, cum laude

B.A., University of Delaware, 2015

Bar Admissions

New York

Courts

U.S. District Court, Western District of New York
U.S. District Court, Northern District of New York

Publications & Press

National Labor Relations Board Continues Routine Operations with Lack of Quorum
Littler ASAP

February 3, 2025

New York District Court Enjoins Enforcement of Law Limiting Employer Speech During Organizing
Campaigns
Littler ASAP

March 5, 2024

Supreme Court Holds Employers Can Sue for Strike Damages
Littler ASAP

June 7, 2023
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