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Practice Areas

Discrimination and Harassment
Whistleblowing, Compliance and Investigations
Litigation and Trials
Unfair Competition and Trade Secrets
Appellate

Overview

Camellia Campanelli focuses her practice on a broad range of labor and employment matters. This includes employment-
related contracts, defense against claims of wrongful discharge, discrimination, and retaliation, as well as institutional
compliance.

Prior to joining Littler, Camellia was employed at a regional law firm where she worked on corporate disputes in litigation and
alternative dispute resolution. In law school, Camellia was a ranked competitor and coach with the Moot Court Association,
and a member of the Institute for Information Law and Policy.

Professional and Community Affiliations

Member, Maryland State Bar Association
Member, District of Columbia Bar Association

Events & Speaking Engagements

Employment Law Q&A: HR and People Professionals
April 10, 2024

Ask a Littler Attorney: 2023 Hot Topics and New Employment Laws
March 8, 2023
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The DC Tipped Wage Worker Fairness Amendment Act (TWWF): Employer Obligations and Training
Requirements
February 23, 2023

Ask a Littler Attorney: Insights on What 2022 Has in Store for Your Workplace
February 23, 2022

Education

J.D., New York Law School, 2014
B.S., University of Maryland, 2011

Bar Admissions

District of Columbia
Maryland

Courts

U.S. District Court, District of Columbia
U.S. District Court, District of Maryland

Languages

Farsi
Spanish

Publications & Press

2024’s Top Stories in Unfair Competition and Trade Secrets Law
Littler ASAP

January 10, 2025

Annual Report on EEOC Developments – Fiscal Year 2023
Littler Report

May 6, 2024

Updates to DC Tipped Wage Workers Amendment Act
Littler ASAP

April 30, 2024

Washington, DC Legislative Roundup
Littler ASAP

May 5, 2023
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Annual Report on EEOC Developments – Fiscal Year 2022
Littler Report

April 25, 2023

D.C. Voters Pass Initiative 82, Phasing Out Tipped Minimum Wage by 2027
Littler ASAP

November 18, 2022

What You Need to Know About Reporting and Training Requirements in the DC Tipped Wage Worker
Fairness Amendment Act
Littler ASAP

September 30, 2022

Maryland Enacts a Paid Family and Medical Leave Program
Littler ASAP

April 19, 2022
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