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Practice Areas
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Discrimination and Harassment
Policies, Procedures and Handbooks
Wage and Hour

Overview

Allison L. Kheel representations national retailers, construction and trade show contractors, and transportation and
delivery service providers in a wide range of employment issues, including:

* Labor arbitrations

» Contract disputes

* National Labor Relations Board petitions

» Representation election procedures and disputes

» Sexual harassment and disability discrimination claims

She regularly appears before circuit and district courts, the Equal Employment Opportunity Commission, the National
Labor Relations Board, the lllinois Department of Human Rights, and the Illinois Department of Employment Security.

She has particular expertise handling issues that arise under:
» The National Labor Relations Act
e The Labor-Management Reporting and Disclosure Act
e Title VI
» The Equal Pay Act
* The lllinois Human Rights Act
* The lllinois Personnel Records Review Act

In law school, Allison was the associate editor of the Ohio State Law Journal and was president of the Moritz College of

Law Labor and Employment Law Association.

Professional and Community Affiliations
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*  Member, Cornell ILR Alumni Association

*  Member, Labor and Employment Relations Association

* Member, Young Professionals of Chicago

*  Member, Labor and Employment Law Section - American Bar Association
*  Member, lllinois State Bar Association

Recognition

Recipient, Labor and Employment Law Section Award - Ohio State Bar Association, 2009

Education

J.D., The Ohio State University Moritz College of Law, 2009
B.S., Cornell University, 2006

Bar Admissions

Illinois

Courts

U.S. District Court, Northern District of lllinois

Publications & Press

April 8, 2011
NLRB Decision Setting Aside Election Ups the Ante for Employers Maintaining Overbroad Employee Handbook Rules
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